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I Auck A 2 99 2AHWES)

AP B 93182 =AH(Workplace and Employee Survey: WES)& 7yt &7
FolA o0 Fukel] So] Aj® AAE FAZAOITh o] FAR: ARIAl BEEANR
A A ARG Al e FHLES Al RS AekE AFGA-FYE A BE
ZAfoltt,  oH]ZAME 19961 A& 1997 & Aboldl AAE o EZARE 1999
Aol AAHAT. ok BxAbe] B4 Aot wuxzt g/l A gk wZel,
Abel I g2 du ALl BRALS, 2AME I ARl EALE FAHSR 7‘453 2
thH(Krebs et al. 1998).
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9 FY To=2 Yeltti(Daniel, 1987, Lansbury et al. 1989).
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Practical Issues on Workplace-Employee Panel Survey

-—The Cases of Australia, Canada, Britain—-—

Han, Joon and Park, Joon—Shik

The corporate restructuring following the economic crisis in Korea has brought
about fundamental changes in the structure and practice of employment relations.
However the lack of information on processes and consequences of such changes
hinder the appropriate policy making on shop-floor industrial relations. Correct
assessment of realities and effective policy making require information on human
resource management practices and structure of employment relations at the
workplace level. This paper critically examines the experiences of workplace—
employee integrated surveys carried out in advanced countries including Australia,
Canada, and Britain to extract implications for the methodological issues on such
survey in Korea. We focus on the backgrounds of the surveys and practical issues

involved in multi-level, longitudinal survey design.
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